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Code of Ethics and Behavior of Biolanic Sp. z o.0.
The Code sets out standards of behavior for all Employees of Biolanic Sp. z o.o.
Each Employee is obliged to;

read the Code of Ethics and Behavior and follow the principles of social and economic behavior in
organization, as laid down in this document;

turns to line manager or IMS&IS Plenipotentiary if have any doubts about the requirements
herein or with amendments proposal;

report promptly to line manager, IMS&IS Plenipotentiary or President&CEO any potential
violation of the principles of social behavior defined in this document.

v" Biolanic Sp. z 0.0. is committed to the fair treatment of everybody, regardless of their job title,
length of service, trade union membership, age, gender, sexual orientation, physical appearance,
nationality, religion or political views.

v’ Biolanic Sp. z o.0. provides safe and healthy working conditions for all Employees. Any form of
forced or child labour will not be used..

v Any kind of harassment is unacceptable and shall not be tolerated. Incidents of harassment shall
be reported to the Employer and immediately investigated and corrected.

v’ Biolanic Sp. z o.0. expects its Contractors to follow national laws and regulations and
international conventions on social and working conditions, child labour and forced labour and
environmental protection. Contractors shall also abide by fundamental human rights and treat
their Employees with fairness and respect

v' Biolanic Sp. z o.0. disapproves of any activities that compromise impartiality in performing
functions and duties. Any form of bribery or corruption is not tolerated.

v' Biolanic Sp. z o.0. is committed to working with Employees to develop and enhance each
individual’s skills and capabilities.

v Employees shall respect the right to privacy of their colleagues and third parties.

v' Employees shall handle properly any company assets in their possession. Employees should also
make sure that the use of electronic tools, such as the Internet or e-mail, and the use of hardware
and software is in line with the business goals and does not infringe on any regulations or third-
party rights, or result in any damage to property and information of Biolanic.

v' Employees shall protect and not disclose to third parties any confidential information.

v All Employees should maintain a high degree of reliability in everyday work and avoid any actions
that create a conflict between personal interests and the interests of the company.

v'In Company’s dealings with third parties, Employees protect the Biolanic reputation as a
professional and reliable organization.
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